— : Swatwy Seranam

PRGEEEDIEGE OF THE 1 RAVANCORE DEVASWOM BOARD

Roc No.21 721/Est-1(ii) Nanthancode, Dated: 1 7.1 1-2622

. .

Read : 1. Roc No. IS2016/%Ese] dated, 01.07.2016
2. Roc No. 516/2016/Est, | dsted. 01.07.2016
3. Roc No. 2191/2021/Fst. | dated. 26.02.2021
4. Roc No, 2191/2021/Est § dated. 08.11.202]
5. Report Roc No. 43432021 /8s1-4 dated. 10.10.2022 submittad
by Devaswom Commissioner,
6. Board Order ROC No 2191/21/Est | dated 14.10.2022

allowances and pensionary benefits of the employvees and pensioners of
Travancore Devaswom Board w.e.f01.07.2019,

10.10.2022. The Board after carefu examination of the report, is plossed 1o
isste orders revising the pensionary benefits as follows.



Service sion & Fa Pension of i it Staffl and ffciuls
1. Basic Principles

LL

1.2,

The present system of computation of pension at 50% of the last ten
months average emolument, subject 1o the satisfaction of the condition of
earning full pension or pant thereof (depending on the length of qualifving
service) will continue. The normal rate of family pension will continue s«
30% of last pay.

The minimum basic pension / family pension of the Board Estableshment
Staff and Officials will be enhanced to Rs. 11500/ per sonth. The
maximum pension will be Re. B1700/ (ie, 50% of the maxhamm of the
highest scale of pay under Board Rs. 163400). The maximum family
pension (normal rate) will be Rs, 49020 — (e, 30% of Rs. 163400,
maximum of the highest scale of pay under Boand),

. Rwﬁnlﬂhshnrﬁnﬂyhinnhmmﬂﬁﬂcwhmﬁrfﬂﬁr

while in service on or after ©1.07.2019,

LL

Inreq:muflhusewhnmirefexpim“iﬁhinmrimmﬂrﬂﬂ
01/07/2019, the pensionary benefits will be calculsted with eeference 1o
the revised pay introduced with effict from 01.072019, applving the
normal formulae / rules as existing now.

mﬂme&miﬂmfmpmaﬁwmhmmﬁrm.
ﬂmirpuyinﬂ:pmm&ﬂm]ashaﬂhmhmwﬂmﬁm-h’dﬁng
D.AutEﬂﬂﬁ.lnﬁwweﬂfﬁmthavhiguwciigihiﬂtyufﬁﬂimm
if the pension mlwlmx!mﬂwﬁmnufrcﬁ:maﬂhlﬂsﬂmumufiﬂ
revised scale of pay from which they retired, 50% of the minirmum of the
revised scale of pay (Minimum Assured Pension)will be ensured. For
those who are not eligible for full pension, the proportion of full pension
ha&adunthelmgthnfqmﬁfﬁﬂgmahaﬂheumm. The shove
mﬁsimisapplimhleinrﬁpectuf“hﬂmmﬂvimdpaymmtnf
average emoluments consequent on availing LWA upto four months
dwhlgﬂt]&ﬂlmnﬂ:ﬂuﬂfmﬁmﬂmepiﬂmﬂmwﬂLWAm
Appendix XII1 A, XIT B and XI1 C,
hmdermmﬁﬂ:ﬂupmﬂinrmr}rbeneﬁmnfmlph}&sﬂmmﬂnpﬁt-
revised scale and retirefexpire while in service on or after 01.07.2019,
their pay shall be revised as per 11" Pay Revision Order and then the
pensionary benefits shall be revised accordingly.
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3. Revision of Pension in respect of those whe rotirediexpired prior fo
01.07.2019.

3L

e

33

35,

36,

AT

Pension in respect of those who retired / expired prior to 01.07.2019 shall
be revised, in accordance with the principles laid dowm herein.
(a)}Consolidated Pension = Existing Basic Pension (25 on 30.06.2019) x
.38 (rounded to next tea Rupees)
Personal allowance i any received shall be included in the existing
basic pension.
(b)Minimum Assured Pension = 50% of minimum of the corresponding
revised scale of the post from which the pensioner retired x Qualifying
Service / 30.

The consolidated pension or minimum sssured pemsion arrived in either
Para 3.1 (&) or (b), whichever is beneficial, will be the revised peasion.

If in any case, the revised pension (Para 3.2) so serived at is less than the
minimum pension of R, 11500/, it shall be enhanced to the level of the
revised minimum pension,

While fixing pension as per Para 3.2 sbove, if any drop occurs to any
pensioner on the total amount (basic pension + DR @ 28%) he has been
dmwﬁ:ghnfnmm&ﬁﬂnufpﬁmkuumrhﬁupﬂiﬂmhcrmmdwﬁ
shall be protected as personal aflowance from time to time tilfi the drop
vanishes. DR shall also be given to such personal allowance. No
protection will be allowed if the pension drawn in excess is consequent on
erroneous fixation.

In respect of those who are in receipt of compassionate allowance,
consolidation, contemplated in Para 3.1 (a) is only applicable.

If the post held by the pensioner at the time of retirement / death while in
service is no longer in existence in the department from which he retired
or if the designation of the post has changed in such a way that @ is no
longer possible to ascertain as to which is the revised scale corresponding
to the post from which the pensioner / employee retired / expired while in
service, the revised basic pension shall be fxed, based on the
corresponding scale of pay, over successive pay revisions, as indicated in
Schedule [ to this onder. :

The provisions contained in Paragraphs 3.1 to 3.6 will not apply to
Ex-gratia pensioners.



4. Revision of Family Pension iumdhﬁn“fwm
in service prier to 01.07.2019
“1.  Family peasion in respect of those wha retired] / expired while in service
prior to 01.07.2019 shall be revised froms 01 D7 3019 in sccondance with
the principles laid down herein.

(8) Consolidated Fam; ly Pension
= Existing Basic Family Pension (as on 30.86.2019) x | 38
(rounded to next ten Rupees)
(b)Minimum  Assyred Family Pension = 3gu; of mimimum of the
corresponding revised scale of the post from which the pensioner
retired.

43. If im any case, the revised famity pension (Para 4.2) so arrived at is less
then the minimum femily pension of Rs, LIS0G/-, &t shell be entumond 1o
the level of the revised minimum family pensian.

4.4, TEMfishnasahm&eisﬂpplimhhmhuﬁnmmtwm&

employees who retire on or afier 01.01.2023. The docision regavding the
admissibility of commutation of pension om fevised pomsion %0 those
employees retired from 01.07.2010 10 31.12,2022 shall b tuken fater.

6. Ceiling on Death- Cum = Retirement Gratuity
The ceiling on maximum amount of DCRG will be mised fom Rs.

P



7. Medical Allowance to Pensioners & Family Pensioners
Medical Allowance to pensioners and family pensioners shall be enhanced 10
Rs. 500/- per month w.e.f 01.04.2021 Medical Allowance at the revised rate
will be granted in cash from 01.01.2023.The decision regarding the amears
for the peried from 01.04.2021 to 31.12.2022 shall be taken later.

8. Ex-Gratia Pension & Ex-Gratia Family Pension
Ex-gratia pension is revised with effect from 01.07.2019 as follows:

Completed Year | Existing rate of | Revised rateof | Existing rate Revised

of Qualifying | ex gratia pension | ex gratia peasion | of Family ' Rate

Service Rs. Rs. Peasion |
ok Rs. |

9 years 7650 10600 | 2295 3200

B years 6R00 9400 2040 2850

7 years 5950 8250 17835 2500

G years 5100 7050 1530 2150

S years 4250 5900 1275 1800

4 years 3400 4700 1020 1450

| 3 years & below 2550 3550 765 1100

Deamness relief is also admissible on ex gratia pension.

9. Special Care Allowance.
Special Care Allowance (@ Rs. 1000 per month shall be granted to
Pensioners / Family Pensioners / Ex-gratia Pensioners / Ex-gratia Family
Pensioners on completion of 80 years of ape w.e [ 01.01.2023, No Dearness
Relief is admissible for Special Care Allowance.

10.Arrears
The revised Pension / Family Pension will be granted in cash from January
2023.The decision regarding the arrears shall be taken later,
11.Dearness Relief.

The rate of Dearness Relief admissible for Pensioners / Family Pensioners
from 01.07.2019 onwards will be as shown below:

DATE [ RATEOFDR | TOTAL
01.07.2019 i} 0
01.01.2020 4% 49
01.07.2020 3% %




12.Authorisation of revised pensionary claims

12.1. The revised pensionary claims on account of fixation of pay in the revised
scale of pay sanctioned from 01.07.2019 will be sanctionad by the Board /
Devaswom Commissioner / Chief Engineer, on receipt of the applcation
for revised Pension as the case may be and dishursed by the Devaswom
Accounts Officer.

122.  All pensioners / family pensioners retired prior t0 01.07.2019 including
those who received provisional pension sheuld apply to the Devaswom
Accounts Officer in the form appended herewith in triplicate (Appendix I)
for revising pension. The Devaswom Accounts Officer is suthorized to
disburse the same and then the details of such revision shall be recorded

. in Appendix I1.
13. Applicability
In general, these orders shall apply to all Establishment Service Pensioners.

14.Miscellaneous

141. In the case of those who do not submit the spplication for the revision of
pension on or before 30.06.2023, the Deveswom Accounts Officer shall
disburse pension (existing pension = on 30.06.2019) with DR on revised
rate to them from 01.07.2023 onwands.

142, In the case of those who haven’t applied for fhe revision of pension as per
the previous pension revision orders and swbmit application for the
pension revision as per this order, their pension shall be revised notionally
as per the Pension Revision Orders issued from time to time,

14.3. A few illustrations of re-fixation of penasion / family pension on the sbove
basis are given in Schedule 111 1o this onder.

Part—1i
Full Time Temple Emplovees (Except Karanma) Retirved prio: 1o
01.04.1985

15.Ex-Gratia
The amount of ex-gratia in respect of employees who wretived before
01.04.1985 is enhanced from Rs. 3000 to Rs. 4140 per month wel
01.01.2023. No Deamness Relief is admissible on ex-gratia,

16.Arrears
The decision regarding the arrears of ex gratia for the period from 01.07 2019
to 31.12.2022 shall be taken later.



Part — 111

Full Time Temple Emplovees (Except Karanm a) Retired an er
after 01.84.1985 but hefore 14.03.2017

17.Revision of Pension
Pension in respect of the Full Time Temple Employees who retired on or
after 01.04.1985 but before 14.03.2017 chall be revised in accordance with the

principles laid down herein.

Consolidated Pension = Existing Basic Pension (as on 30.06.2019)x 1.38

(rounded to next Ten Rupees)
18. Minimum Pension
. The minimum pension
w.e.f01,07.2019.

s enhanced from Rs. 3000 to Rs. 4140 per month

19. Dearness Reliel
The rates of Deamess Relief admissible from 01.07.2019 me Bs

mentioned in Para 11 of this order.

20.Medical Allowance
Medical Allowance to Pensioners and Family Pensioners will be

erthanced to Rs. S00/- per month and Rs. 200/- per month respectively with
effect from 01.01.2023.

21.Family Pension
The Family Pensi
expired while in service priot to 01
the principles laid down hetein.
Consolidated Family Pension= Existing Basic Family Pension
{as on 30.06.2019) ¥ 138 (rounded W0

next Ten Rupees)

ot in respect of the Full Time Employees who retired /
072019 shall be revised in accordance with

33 Minimum & Maximum Family Peasion
The minimum and meaxinyum family pension are ephanced from Rs. 3000

to Rs, 4140 per month and from Rs. 4000 to Rs. 5520 per momth wef
[11.07.2019 respectively, No Dearness Relief is admissible on Femily Pension.



23.Ex-Gratia in lieu of Persin
TheE:-ﬁmthi:ulﬁdnusim inmarﬁmﬂﬁunﬁmﬁ
on or after 01.022011 et befors 14.03.2017 withoul ecquiring mimimws
service for Pension is enhamood from Rs. 2000 to Rs. 2760 w.e.l 01.072019.
No Dearness Relief is admissible on eX — gratia.

24.Arrears
The Revised Pension / Family Pension MFEx-Gralia in liew of Pension will
btgranttdinnushﬁmnﬂlﬁiﬂﬂ.The decision regending the arrears shall be
taken later.

Part -1V
Full Time Tem E Karanma) retined

14.03.2017 onwards
25.Basic Principles
MMEysmﬂmnufmmiMﬂhwwm
mmlanMnﬂtmiﬂrﬂ:ﬁm of the condition of carming fill
p:ﬂsinnurpunthmnf{dnpmdhgnnmflmgmnfqdﬁﬁr@ﬂwim}ﬂﬂ
nmﬁanhcmnrﬂrﬁiﬁmﬂypenslmnﬂMu%d'hnm.

Mﬂn[ﬁlﬂml!ﬂfrﬂminrﬂpﬂldhmnﬁtfnﬁe

while in service on or afier 01.07.2019,

261. In respect of those wha retire / cxpire while in service on or afier
01/07/2019, the pessionary benefits will be calcutated with reference 0
the revised pay imwoduced with effect from 01.07.2019, spplying the
normal formulse / rules es existing now.

26.2. In&:ms:ufuqﬁmuhmﬂrﬂﬁmmﬁmaaﬂ#ﬂl.ﬂ?ﬂﬂ
mmummﬂwmmdwmhm
ﬂtﬁhminmm—mhdmttﬂmuhemhnndmﬁmﬂﬂyb}'ﬂhg
DAMEE%.Iuhﬂnfmnsehaﬁngdrdigihﬂityn{ﬁﬂimnﬂ
if the pension calculmed t the time of retirement is less than 50% of fhe

Mwhnmm:ﬁgihhﬁtﬁﬂlpmsmﬂ:mﬁmﬂﬂm
mmmch@ld@dﬁi@wmﬂhm.mm

hnmidixﬁﬂmﬂﬂmd){ﬂ{:.
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26.3. In order to revise the pensionary benefits of employees who retain pre-
revised scale and retire/expire while in service on or afier 01.07.2019,
their pay shall be revised as per 11" Pay Revision Order and then the

pensionary benefits shall be revised accordingly.

27.Revision of Pension in respect of those who Retired /| Expired from
14.03.2017 to 30 19

27.1. Pension in respect of the Full Time Temple Employees who retired /
expired from 14.03.2017 to 30.06.2019 shall be revised in accordance with
the principles laid down herein.

{a) Consolidated Pension = Existing Basic Pension (as on 30.06.2019) x
1.38 (rounded o mext Ten Rupees)

{(b)Minimum Assured Pension = 50% of minimum of the corresponding
revized scale of the post from which

the pensioner retired x Qualifying
service /30

172, The consolidated pension or minimum assured pension arrived in either
Para 27.1 (a) or (b) whichever is beneficial, will be the revised pension.

273. Ifin any case, the revised pension [Para 27.2] so arrived at is less than the
minimum pension of Rs, 11500/, it shall be enhanced to the level of the
revised minimum pension.

17.4. While fixing pension as per Para 27.1 & 27.2 above, if any drop occurs to
any pensioner on the total amount (basic pension + DR (@ 28%) he has
been drawing before revision of peasion, such drop shall not be recovered
and shall be protected as personal allowance from time to time till the
drop vanishes. DR shall also be given to such personal allowance. No
protection will be allowed if the pension drawn in excess is consequent on
erroncous fixation.

28.Revision of Family Pension in respect of those who retired / expired while
in service from 14.03.2017 to 30.06.2019.

28.1. The Family Pension in respect of the Full Time Employees who
retired / expired while in service from 14.032017 to 30.06.2019 shail be
revised in accordance with the principles laid down herein.



{a}ﬂuﬂiﬂamd Family Pension = Existing Basic Family Pension (as on
30,06 2019 x 1.38 (rounded 10 next
Ten Rupoes)

(b) Minimuim Assured Family Pension = 309 of the minimum of the
corresponding revised scale of the post
from which the pensioner retired.
52, The consolidated family pension oF MmN assured family pension
grrived in either Para 2%.1 (a) or (b), whicheser i beneficial, will be the
revised family pension.

253, If in any case, the revised family pension (Para 7§.2) so arrived at is less
than the minimum family pension of Rs, 11500/-, it shall be enhanced 1o
the level of the revised minimum family pensson.

29, Commutation of Pension and Restoration of Commuted portion of Pension
The existing rate of 40% of the basic pension for commutation of pension
will continue. The entitlement 1o commute pension admissible on revised pay
is apphicable in the case of retirement on or afier 01.07.2019. The existing
commutation &murmdlh:pm-inﬂufmmmmued.m
revised pension calculated in respect of cmployess who retired prior 1o
01.07.2019 is not commutable.

Commutation of Pension on revised pensiom will be admissible o the
employees who retire on oF afier 01.01.2023. The decision regarding the
admissibility of commutation of pension on eevised pension to those
employees retired from 01.07.2019 to 31.12.2022 shali be taken later.

30.Ex-gratia Pension & Ex-gratia Family Pension

The employees who retire from servioe on oF afier 01.07.2019 without
acquiring minimum service for pension shall be granied ex-gratia pension
and ex-gratia family pension at the rates mentioned in Para 8 of this order.

31.Dearness Relief

The rates of Deamess Relief admissible from 01.07.2019 arc as

mengioned in Para 11 of this order.

32, Ceiling of Death cum Retirement Gratuity
The Ceiling of maximum amount of gratuity will be raised from 14,00,000/-
(Fourteen lakhs only}) to 17,00,000:- (Seventees lakhs only). The benefit of
enhancement of grawity hnaedmttmmriandﬁfwﬂlhe admissible to the
employees who retive from service om &r after 01.01.2023. The decision
regarding the admissibility of this beneft 1o these employees who retired
from 01.04.2021 to 31.12.2022 shall be taken later.

i



33 Terminal Surrender of Earned Leave
The existing scheme will continue.
34.Medical Allowance
Medical Allowance of Pensioner and Family Pensioners will be enhanced
to Rs. 500/- per month with effect from 01.01.2023,

35.5pecial Care Allowance.

Special Care Allowance @ Rs. 1000 per month shall be granted to
Pensioners / Family Pensioners / Ex-gratia Pensioners / Ex-gratia Family
Pensioners on completion of 80 years of age w.ef01.012023. No Dearness
Relief is admissible for Special Care Allowance.

36.Arrears

i The Revised Pension | Family Pension / and Ex-Gratia Pension /Ex-Gratia
Family Pensionwill be granted in cash from 01.01.2023.The decision
regarding the arrears shall be taken later.

Part—V

Part - Time Contingent Pensioners

37. Basic Principles
The present system of computation of pension at 50% of the last ten
months average emoluments subject to the satisfaction of the condition of
earning full pension or part thereof (depending on the length of qualifying
serviee) will continue. The normal rate of family pension will continue as
30% of last pay.

38.Minimum Pension
The minimum pension is enhanced to Rs. §75(W- per month.

39.Maximum Pension
The maximum pension is enhanced to Ks. 7500)/- per month.

40.Revision of Pension / Family Pension in respect of those who retire / expire
while in service on or after 01.07.2019.

(i)In respect of those who retire | expire while in service on or after
01.07.2019, the pensionary benefits will be caleulated with
coference (o the revised pay introduced with effect from
01.07.2019, applying the normal formulae [ rules as existing now.

il



{ii) In the case of employees who retired from service on or after
01.07.2019 and whose pre-revised pay forms part of avernge
emoluments for pension, their pay in the pre-revised scale shall be
enhanced notionally by adding DA st 28%. In the case of those
having the eligibility of full pension, and if the pension calculated
at the time of retirement 15 less than 509 of the minimum of the
revised scale of pay from which they retired, 50% of the minimum
of the revised scale of pay (Minimum Assured Pension) will be
ensured. For those who are not eligible for full pemsion, the
proportion of full pension based on the lensth of qualifving service
shall be ensured.

(iii) In order to revise the pensionary benefits of employvess who retain
pre-revised scale and retire / expire while in service on or afier
01.07.2019, their pay shall be revised as per 11™ Pay Revision
Order and then the pensionary benefits shall be revised
accordingly.

41.Revision of Pension in respect of those who retired expired prior to
01.07.2019.

(i) Pension in respect of those who retired / expired prior to 01.07.2019,

shall be revised in accordance with the principles laid down herein,

Consolidated Pension - Existing Basic Pension (as on
30.06.2019) x 1.38 (rounded 1o next
Ten Rupess)

(i) If, in any case, the revised pension arrived is less than the minimum
pension of Rs. 5750 it shall be enhanced to the level of revised
minimum pension.

42.Revision of FamilyPension in respect of those who refired / expired while in
service prior to 01.07.2019.

(i) Family Pension in respect of those who retired / expired while in
service prior to 01.07.2019 shall be revised from 01.07.2019 n
accordance with the principles laid down herein.

(a) Consolidated Family Pension=  Existing Basic Family Pension
(as on 30.06.2019) x 1.38
(rounded to next Ten Rupecs)
43.Minimum Family Pension
The minimum family pension is enhanced to Rs. 3450/~ per month.
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44.Maximum Family Pension
The maximum family pension (normal rate) is enhanced to Rs. SO0 per

month,

45.Dearness Reliel . _
The rates of Deamess Relief admissible from 01.07.2019 are as mentioned

Para 11 of this order.

46.Ceiling on Death — Cum-Retirement Gratuity

The Ceiling on maximum amount of DCRG will be enhanced from Rs.
2,80,000/- (Two lakhs eighty thousand only) to Rs. 3,25,000/« Three lakhs
twenty five thousand only) . The benetit of enhancement of gratuity based on
the revised pay will be admissible to the employees who retire from the
service on or afier 01.01.2023. The decision regarding the admissibility of
this benefit to those employees who retired from 01.04.2021 to 31.12.2022
shall be taken later.

47 Medical Allowance to Pensioners & Family Pensioners
Medical Allowance to pensioners and family pensioners shall be enhanced to
Rs. 300/~ per month w.e.f 01,01 2023,

48.Commutation of Pension
The part time contingent pensioners are not eligible for commstation of
pension.
49.Arrears
The Revised Pension / Family Pension will be pranted in cash
from01.01.2023. The decision regarding arrears shall be taken later.

Part — VI
Part - Time Temple Service Pensioners (Except Karanma)

50. Bagie Principles
The present system of computation of pension at 50% of the last ten
months average emoluments subject 1o the satisfaction of the condition of
earning full pension or part thereof (depending on the length of gualifying
service) will continue,

S1.Minimum Pension
The minimum pension is enhanced to Rs, 2760/- per month.

13



Sz.Rﬂiiiulul'I"eminnhmnﬂhmwh refire / expire while in service
on or after 01.07.201%.
{i}lnmspecinfilﬂwhnmﬁrtfmpire while in service en ar afier
01.07.2019, the pemsionary benefits will be calcaimod with
reference 1o the revised pay introduced with effect from 01672019,

applying the mormal formulae / rules as existing now.

(ii) lnlhncmuﬂ'nqﬂuj-wﬂwhumﬁmdﬁﬂmmiummlﬂﬁ
01.07.2019 snd whose pre-revised pay forms part of avernge
ulmmiwm,thﬂrm'iuﬂmmﬁmﬂmdnﬂ'b:
enhanced motienally by adding DA at 28%. In the case of thosc
having the eligibility of full pension, and if the pensian caloulsted
at the time of refirement is less then 50% of the minimem of the
mﬁsedsclﬂeufpnyﬁutnwhid:lhcyrcﬁrud,iﬂﬂnf&m
nfhemﬁudmﬂtufp&y(hﬁnimmﬂnuﬂﬂmﬁﬂwiﬂh
ensured. For thase who are not eligible for full pension, the
pmpoﬂimiﬁllpuﬁinnbaﬁndmﬂmimgﬂid‘quuﬁfyigm
shall be ensuned.

((iii) lnurdnrmmii:&np:usinmryb:mﬁmdmvam-ﬁnm—‘
pm-reuimdmuhmdmﬁr:(@n:%hmﬁunut:hﬂ-
01.07.2019, their pay shall be revised as per 11" Pay Revision
Order and then the pensionary bemefits shall be revised
accordingly.

EE.Mhhuanenﬁuhmupmnfﬂmummﬁ:ﬂrqﬂrﬂpﬁnh
01.07.2019

(i) Pension in respect of those who retired / expired prior to 01.07.2019,
shall be revised in accordance with the principles laid dowm herem.
Consolidated Pension - Existing Basic Pension (as on

30.06.2019) x 1.38 (rounded 1o next
Ten Rupees)

(i) If inwm:.ﬁtreﬁsedpumimmﬁwdn‘mhﬁﬂmﬁe
minimum pensson of Rs. 2760 it shall be entsmced to the level of
revised minimsam pension,

54.Dearness Relief
The rates of Deamess Reliel admissible from 01.07.2019 are ==
mentioned in Para |1 of this order.



55.Commutation of Pension
The part - time temple service pensioners are not eligible for
commutation of pension.

S, ArTears
The Revised Pension will be gramted in cash from01.01.2023. The

decision regarding the arrears shall be taken later.

General Rules- Full Time Temple Service Pensioners /| Pari-Time
Temple / Contingent Pensioners

§7.Authorisation of revised pensionary claims

(a) The revised pensionary claims on aceount of fixation of pay in the revised
scale of pay sanctioned from 01.07.2019 will be sanctioned by the
Devaswom Commissioner on receipt of the application for revised
Pension and dishursed by the Devaswom Accounts Officer.

(b)All pensioners / family pensioners retived prior to 01.07.2019 including
those who received provisional pension should spply 10 the Devaswom
Accounts Officer in the form appended herewith in wiplicate {Agysendix 1)
for revising pension. The Devaswom Accounts Officer is authonized o
disburse the same and then the detsils of such revision shall be secorded
in Appendix II.

58.Fxcess if any on account of revision of pension / family pension shall be
recovered from the arrears of pension, arrears of Dearwess relief and fature

dearness relief and pension.
By Order of Travancore Devaswom Board

Sd/f-
SECRETARY
Copy to =-
1. _ All Department/Office Heads.
2. [T Section
3. Section file

4. File book
5. Fair office copy
Approved for igsue

g
Assistant Secretary
is



APPENDIX |
(Use both side of same paper, Submit in triplicate, Write PPO number in Box)

PPO No, %

APPLICATION FOR REVISION OF PENSION / FAMILY PENSION
(Refer Roc No. 2191 /2021/Eat-Hii) deted 17.11.2021)

1. | Name of the Pensioner / Family
Pensioner (Capital Letters)

2. | Nature of Pension

3. | Postal Address with PIN

4. | Mobile 'hone Number

5. |Date of Birth of Pensioner |/
Family Pensioner

6. | Andhar No. of Pensioner / Family
Pensioner

7. |PAN of Pensioner |/ Family
Pensioner

%. | Office / Institution from which
retired

9. | Date of Joining Service

10.| Date of Retirement / Death while |
in Service

11.| Date of death of pemsioner (in
case of death after retirement)

12.| Name of Bank & branch from
which penston is being received

13.| Designation at the time of -
retirement  (Give Time Bound
Higher Grade — TBHG - if
applicable & available)

| 14.| Last pay drawn

15.! Scale of pay at the time of
retirement

16.| Correspoading revised scale,




17/ No. of years of Qualifving
Service

18| Address of Pension Sanctioning
Authority

19| Date{s) of restordtion of

'I commuted portion.

20, Date of commencement of
pension

21.| Date of commencement of family |
pension

22| (Other  Information  (hat  the
pensioner may like to give:

Certified that the information furnished sbove arc true and correct 1o the best of my
knowledge and belief. 1 also agree to recover any amourt fovond 10 be excess from sy
arrcars of pension, arrears of desmess relief and futnre doamess relief of pension.

Place :

Date :

Sigmature & Neme of
Penssoner / Family Pensioner.

INSTRUCTIONS TO PENSIONER / FAMILY PENS IONER

I. Pension Payment Order (PP0) No. which is mos cruciul must be return in Box N,

at the top.

2. Please use forms printed / copied on  single sheet ic Page 2 should be on the
reverse of Page L. Avoid multiple sheets.

3. The application form has to be submitted 1o the Devaswom Accounts Officer in
Triplicate along with Pension Payment Order (PPOY.

LA TR TR T AL T
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APPENDIX 11
FOR THE USE OF DEVASWOM ACCOUNTS OFFICE

PO Mo, '

1. | Name of the Penstoner / F&mii}fl
Pensioner (Capital Letters)

|
2. | Nature of Penston '

3. | Postal Address with PIN

4. | Mobile Phone Number

— — —

1. Information available from Pension Documents (Write “NA™, il mformation is not
available in Pension Documents)

(a) | Designation at time of retirement
including TBHG, if applicable &
available

—

{(b) | Scale of pay at time of retirement

(c) | Last drawn Basic Pay

(d) | No. of years of Qualifying Service

2. Pre-revised pension as on 30.06.2019

{a) | Pension

(b) | Family Pension at higher rate

{c) | Family Pension at lower rate

3. Revised Pension as on 01.07.2019.

{a) | Pension

(b) | Family Pension at higher rate

18



[ {¢) | Family Pension at lower rate

(d) | Arrears paid |

el e

(e) | Other relevant information, if any

Place : DEVASWOM ACCOUNTS OFFICER

Dpge -
(Seal)

[TT T T EE R LR RS R0 28
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SCHEDULE 1

SCHEDULE OF PAY SCALES AS ON 01.07.1973

(G.0. (P) No.91/74 Fin. Dated 05.04.1974)

S|, sl
No Seale of pay (1968) No Scale of pay (1973)
1 |70-3-113 T [196-3-220-4-245-4/2-265
3 [75-3-96—4-120-5-130 3 300 - 3 — 206 — 4 — 250 — 5 — 260 - §/2 - 283
T |80 —3—89—4—109-5— 144 T P10-4-218-35-228-6-270-7-305-
6 - 150 742 =340
¥ [#0-5-115-6~175 3 215-5-225-6-2371-7-258-8-330-82
<370
5 [0 —5-100-6-190 s [230-6—236—7-257—8—345-§/2- 385
6 |95—5—100-6-190 % 23572568 — 256 -9 — 350 -9/2 - 395
7 [100—6—136=T7-178—8-210 7 [240—0—285— 10—395- 10/2 - 445
8 10010~ 190~ 15— 280 B 1240 - 15— 465 - 1512 - 540
9 [110-6-134-7-162-8-202— | 9 [255- 10405 - 102 - 455
9 -220
10 130-7-151-8-175-9=220- 10 [275-11-330 - 13 —460- 1372 - 525
10270
T 40-B-172-0-208—10-258—| 11 [285—12-333 13 ~450~15-463 -
12 270 15/2 - 540
12 (140 - 10— 290 17 385 _ 13— 380 — 14— 445 — 15 - 475 —
152 - 550
13 [170-10—190— 15 - 385 T3 325 — 15 — 400 - 16— 480 = 18 — 570 -
18/2 - 660
14 [175— 10-255— 12 =315 14 1330— 13 - 395 — 15— 500 - 15/2 - 573
15 (190 - 10—260-12-320 15 [345 — 13 — 358 - 14— 400 - 15— 505 -
1402 - 580
16 220 10— 250—-15-370 16 1305 — 15— 540 — 20 - 560 - 20/2 - 660
|7 1225- 10-245 - 15 - 350 - 20 - 450 17 |10~ 15 - 515-20 - 655 -25/2 = 715
% P80 _15-330-20-500-25-525| I8 [435 - 15— 510 - 20— 650~ 25700~
2572 - 775
19 |250 - 20— 350—25 - 600 19 1435 - 20 - 535 - 25 - 760 - 25/2 - 835
20 1260-15-350-25-600 20 [445 — 20 - 585 — 25 = 760 - 25/2.- 835
31 28015 _340 _20- S00—25-525| 21 |#65— 20— 625 25— 700 - 252 -775
22 |310-20—350—25- 600 22 [495 - 20 - 535 — 25 — 760 - 25/2 - 835
3% |325—25-500— 30— 650— 35— 685 23 |510—25—635-30-695-35—835-40—875
40 - 725 - 402 - 995
24 [350-25— 600 14

533 — 25~ 760 - 25/1 - 835




25 PI5-25-450-30-600-35-670 25 (360—25-635 =30 =785 35— 820— 40— 900
-40 750 — 50 — 8OO — al-930 - 50/2 - 1100

26 |400-25-450-350 -4B0 -35 -850 26 (600 =25 —650—30— 710 — 40— T50— 50—
=40 750 - 50 - 900 1050 <5072 « 1200

27 |515 35550 - 40 - 750 - 30 - 500 27 (700 — 3 — N — 50— 1050 - 50/2 - 1200

28 {550 - 40— 750 - 50 - 200 7 710 —40 - 73030 — 1 050 502 - 1200

20 600 =350-900 24 750 — 50— 1056 - 502 - 1200

30 (a00 - 30 - 1000 30 |750— 50— 1150 - 502 — 1250

31 (700 -50-1200 31 |B30~—50— 1350 - 502 — 1450

32 |800 - 50— 1200 32 1950 — 50— 1350 - S0/2 — 1450

33 |900 - 50~ 1300 33 |1050 — 50 — 1450 - 502 - 1550

34 (1000 - 30 - 1400 34 {1150~ 50 - 1550 - 5042 - 1650

33 35 [1200 - 50 — 1650-- 5042 — 1730

36 [1300-30 - 1700 A6 (1400 — 50 - F800- 502 — 1900

EFxxx ket kavaws
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SCHEDULE OF PAY SCALES AS ON 01.07.1978
(G0, {P) No.S60/T8/Fin. dated 16.12.1978)

Sk Scale of pay (1973) Sl. Seale of pay (1978)
MNo. No.
1. | 1o6—3-229_4_ 245 -4/2 - 265 . | 280-5—340 - 6400
2. | 2003 -206-4—250-35-260- 2 290 - 53306 -390 - 7- 425
5i2 - 285
3, | 210 -4-218-5-22B—6-270-7— | 3 S A0 §- 450
305 - 712 -340 300 360 — 7 —402 — 8-
4, | 215-5-225-6-237-7-258-8 4. 6338 T — _§_ 436
- 330 - 872 -370 2?4:1 3= ]
5. | 230 -6-236-7—257-8-345-82| ¥ |330-8-410-9-455-10
-385 515 )
6. | 235-7-256— 8- 296 —9—350- 6. | 34083809425 10-3535
972 - 395
mmg—ﬁﬁ—lu-HS'lm—Mﬁ T. Hu_lu_‘ﬁﬂ_ll_m
8. | 240 —15—465 - 15/2 - 540
g, | 255-10—405- 10/2 — 455 8. 370 -10-450-12-510-15-
L]
10. | 27511 -330-13-460-13/2-525| o, |390-12-438—13-490-15-
685
-lm-j‘-’-ﬂ m 5 1
12, | 2251338914445 15-473
- 15/2 - 550 |
11. 350 - 15-650—- 16 -T30
Scale given 10 C.A Gr 1l (240-340)
13, | 32515400 - 16 480 — 18 — 570 - 12. 450 — 15— $25— 16— 605 — 18 -
14. | 330—13-395- 15500 - 15/2- 575
15. | 345 -13-358— 14— 400 - 15 - 505 13, | 470-16-550- 18730 -20-
-15/2 - 580 £30
» 14, 450 - 15-525-16-605—- 18-
Scale given to C.A Grl 785 20 485 i
16. | 405 — 15 =540 - 20— 560 - 20/2 - 660 | |5, S — 18 —T00 —20 - 800 — 25 -
@K}
17. | 410—-15-515-20—-655-252-715| 16. S35 -8 -625-20-825-25 -
950
19. | 435 - 20— 535 - 25 - 760 - 25/2 - 835 e
1“, ‘I“S—Eﬂ—ﬁgﬁ—zﬁ—m~25ﬂ-ﬂ35 I_‘E, m_zﬂ_mdzi_m_jn_
21. | 465 — 20 —625 - 25— 700 - 252 - T73 1100




|

22, ws—zu—sas-zﬁ---rﬁﬂ-zsm-m' 19. | 650 -25-830-30-1150
— 40875 —40/2- 995 1030 - 40 1270
24, | 535—25—760-25/2 - 835 1
: 21. 'IEE—E&—I‘M—BU-HIJ—H-
HM (Secondery School)y HG 1530 — 40 -
1350
3%, | 56025635 —30-785-35-820 | 22
_ 40 — 900 -50 —950 - 50/2 — 1100 ':’iﬂig 36— 990 — 40— 1150 - 50-
26. GD0 — 25— 650 - 30— T10—40-750 | 23, SO0 — 30 — B30 — 40 — 950 —50-
_ 50 — 1050 -50/2 — 1200 180
17. m—m—m—ﬁﬂ—lﬂﬁﬂ-iﬂﬂ- 24, ?lﬁ—#ﬂ—?ﬁ'ﬂ—EU—Hﬁﬂ
1200
28, T10 — 40— 750 — 50 - 1050 - 50/2 —
12060 _
79, Tm—sﬂ—lﬂﬁﬂriﬂﬂvllﬂﬂ 5, .'9"-’5—5!!—1315-5;]- 1625
30, | 750 — 50— 1150 - 50/2 — 1250 |
31. §50 — 50 — 1350 - 5042 — 1430 16, | 1125 —60 — 1725 Tl
32, BHFSU—IHSG—SH&—HSG 27. 1200 — &0 — 1 800
33, | 1050 — 50 — 1450 - 50/2 — 1530 a8, | 1300 — 60— 1600 —75 —1900
34. 1150 — 50 — 1550 - 50v2 — 1650 29. 1450 — 75 — 2050 |
35, | 1200 —50 — 1650 - 50/2 - 1750 30, | 1650—75-2173
35, | 1400 - 50 — 1800 - S0:2 — 1900 31 1800 — 75 — 2250
37. | 2000 - 125/2 - 2250 32, | 2500- 12572 - 2750 1

+#iﬁ¢t#it##ﬂrltt¢tﬁii
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SCHEDULE OF PAY SCALES AS ON 0187.1983
(G.O. (P).No. SISBS/Fin. dated 16.09.1985)

SL Scale of pay (1978) Sk Seale of pay (1983)

No. No.

1 [280 - 5- 340 — 6 — 400 1 1550-10-650—15- 800

2 |290—5—330—6—390 -7 - 425 2 |575-10—645—15—900

3 1300 - 6— 360 -7 —402 -8 - 450

4 3I0-6-328-7-356-6-436-9- | 3 [|600—10-650-15-830-20-

490 950

S 1330 -8—410-9-455-10-515 4 640 15 - €20 - 20 - 1000

6 [340 -8 — 3809 —425-10-535 5 Iﬁﬁﬂ—lﬁ—ilﬂ—zn-mﬁﬂ

7 |350 - 10— 460 — 12 — 580 @ ]nT:‘-—zn}—ﬂﬁ-ES-nzﬁ

& |370 - 10 - 450 — 12— 510 15 - 600 7 [675-25- 1100 —30 - 13408

9 (390 — 12 - 438 - 13 — 490 — 15 - 685 B [700 -20-940— 25— 1140

10 420 — 13— 485 - 15 -635-17 - 720 g [740 - 20 -920 — 25 — 1245

11 350 — 15— 650 — 16 — 730 10 [780 — 20 - B8R0 — 25— 1080 — 30 -
1320

12 [450 — 15 — 525 — 16 — 605 — 18 - 78S 11 |825 — 25— 1190 — 30 - 1430

13 [470 — 16 — 550 — 18 - 730 — 20 - 830 12 [BS0 - 25 - 1100 — 30 — 1400 — 40

14 [450 - 15—525—-16-605—18 — 785 — - 1600

20 — 885

15 [520 — 18 — 700 — 20 — BOO — 25 - 900 13 [950 — 25— 1100 — 30— 1406 — 40
— 1640)

16 535 — 18 - 625 — 20 — 825 — 25 - 950 14 |975 — 25 — 1100 — 30 — 1400 — 40
— 1720

17 [S70—20-670-25—-920—30-1070 | 15 [1050 30— 1200 - 40 — 2000

18 [600 — 20 — 660 — 25 — 860 — 30 - 1100

19 [650 — 25 — 850 - 30— 1150 16 |1100—40 — 1500 — 50 - 2100

20 | 700 — 25 — 800 - 30- 890 —35— 1030 | 17 1150 —40— 1470 - 50 - 2270

40 -1270

24




21 [725— 25— 800 — 30 - B90 — 35 — 1030 -

40 -1 350
221750 - 30-990 - 40 - 1150 — 50 - 1450 1% (1250 — 50 — 1600 — 60 — 1900 — 75

— 2500

23 |800 — 30 —830 — 40 - 950 — 50 - 1550 19 1300 - 60 — 1600 — 75 — 2650
24 |910 — 40 - 950 — 50 — 1550 20 [1500 - 60 - 1560 — 75 - 268
25 1975 — 50 —1325— 60— 1625 21 1600 — 75 —2200 — 85— 2710
26 1125 - 60-1725 22 (1950 - 752100 — 85 — 2950
27 11200 — 60 — | ’RDO
28 [1300 - 60 — 1600 — 75 - 1900 23 [THO0 — 85 — 2440 — 100 — 3040
29 11450 — 75— 2050 24 2250 - 100 — 2850 — 125 — 3350
3 |165D0 - 75 - 2175 25 12450 - 100 — 2850 — 125 - 3600
31 J1800 — 75 — 2250 26 12600 - 100 — 2800 - 125 — 3800
32 12500 - 125/2 - 2750 27 [3700 - 125 - 4200

kRt FeeErFesr ey E
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SCHEDULE OF PAY SCALES AS ON 1-7-1988
(G.O. (P) No.480/89/Fin. dated 1-1 1-89)

sk Scale of pay (19E€3) bt Scale of pay (1988)
N, Na.
1 550 - 10— 650 - 15— 800 l 1'5u-1u-?m—15-su5-1u—w_'i--15-
1025
2 575 — 10— 645 = 15900 2 |[775-15-805-20 925 -2 — 1100 - 30 -
1160
3 — 10 -650—15—830 - 20 -950 3 |BOS-20-925-25-1100-30-11%0
4 |6400— 15— B20 20— 1000 4 |825 -20-935-_25-1100-30 - 1250 -40
—J2ed
5 |660—15-810-20—1050 & |B45 -20-925-25-1100-30 - 1250 - 40
~1370
& fﬁ?iulﬂ—ﬂ'rﬁ—zj—ilzi B |B6S =20 -925—-25—1100-30 1250 - 40
7 1675-25-1100-30-1340 T
g |TO0-—20-040-25-—1140 T 1905 -20-925-25-1100-30 - 1250 - 40
~1490
o T40 - 20 920 - 25 - 1245 o1 ﬂjﬂ—ﬁ—llﬂu—!ﬂ—Iﬂ—ﬂ—tm—-ﬁﬂ
- 1590
10 |7TRO—20—880 - 25 — 1080 — 340 - O (1000 - 25— 110030 - 1250 - 40 - 1530 -
1320 01710
11 1825-25-1100-30- 1430 10 11050 25— 1100 -30 - 1250 — 40 - 1530 -
&0 — 1B30
12 |850—-25—1100 - 30 — 1400 — 40 - 11 11100 =30 - 1250 - &0 — 1530 - 60 - 1830 —
1600 g0 - 2070
13 1950 -25— 1100 = 30 - 1400 — 40 - 12 11220 - 30 - 1250 — 40 - 1530 —&0 - 1830 —
1640 B0 — 2150
14 1875 —-25— 1100 - 30— 1400 — 40 - 11 [1250 - 40 — 1530 - 60— 1830 - 80 — 223
1720
15 11050 =30 = 1200 — 40 - 2000 14 |1330 — 40 - 1530 —60 — 1530 - 80 - 2470 -
BS 2535
16 (1100 —40- 1500 - 50 -2100 15 [1370 —40 - 1530 - 60 — 1830 - BD- 24W) — B
— 2640
17 [1150-40- 1470 - 50 - 2270 16 (1450 — 40 - 1530 —60 — 1E50 — B0 — 2470 —

85 -2723 — 100 — 2825

6




ﬁm—m"HE—M-HW—E—HEJ'

& [1250 50— 1600 — 60— 1900 -75- | 17
2500 b 100 -2975 — 125 3050
5 Ti300—60- 1600 - 75 — 2650 7% 11650 — 60 — 1830 — 80 — 2470 -85 - 2725~
100 2975 — 125 -3175
20 11500 - 60~ 1560 — 75 — 2683 T nm-m--zm-:s-zm-mfzﬂﬁ-
125 -3425
21 lﬁﬂﬂ—?ﬁ—ﬂl]}—ﬂj—l'.fm | IHTﬁ-W—Eﬂﬂ—ﬂi—l‘?zﬁ—im—,‘-ﬁﬁ—'=
125 -355%0
22 1950 — 75 — 2100 - 85 - 2950 21 1¢Tﬂ—i5—27:5—1m-2915-13-357ﬁ
23 Ilﬂﬂ—ﬂi—lﬂﬂ—lﬂﬂ—m . EH-EE—ITE—IM—HLE-I:E—}&H
— 140 -3E15
24 EESG—IDE—IEEI}—IE-HH 23 EEI—IHD—HE—IB—JEH—FH--HHS
25 MSﬂ—]I}ﬂ—HSﬂ—IIS—JﬁH 249 m&u-m-ms-m—m-m-ua
2 zﬁm-mn—zmu‘ms-m Z5 31?5—115—1515—1m—m5—1'm-m
27 3'?!31]—125—4100 26 4415 — 1 TO - SIBS

et bENBeRx R RdRETE
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A

A

AX Ewl

(G.0. (P) No.600/93/Fin. Dated ZS.89.1995 &
G.0.(P) No.930/93(2)/Fin. Dated 08.12.1995)

S
No.

Scale of pay (1985)

SL

No.

Scafle of pay (1992)

750 10—760—15—805-20-925-15
-1025

715 12 -955 - 14 - 1025 -20 -
1065

ar=y

[+

775 — 15805 = 20— 925 -25 - 1100 -
30 -1160

SO0 - 15 — 1090 — 20— 115025 -
1 50

B05 - 20925 —25- 1100 -30- 1199

Lalk

£25— 15 — 900 ~ 20— 1200 -25 -
1450

4 B35 -20-925-25-1100-30-1250-| 4 950 — 20 - 1150 - 25 — 1650
44 - 1290

5 [B45_20-925-25-1100-30-1250-| 3 1050 - 25 — 1750 - 30 - 1660
44 -1370

6 [865—20-925-25-1100 301250~
40 -1450

7 |95 —20 —925 - 25— 1100301250 | & 125 -25- 1190 30 - 1T
40 -14%0

g [050_ 75— 110030 - 1280 —40-1530 | 7 1200 - 30 — 1560 — 40 — 2040

— @6l -1590

1000 — 25 — 1100 — 30 — 1250 — 40— 1530
—60- 1710

1350 — 30 — 1440 — 40 — 1800 50—
2200

10 11050 —25 — 1100 - 30 — 1250 — 40— 1530} 9 1400 — 40 - 1800 - 50 — 2300
~ 60- 1830

11 1100 — 30 — 1250 —40 — 1530 - 60 - 1830} 10 1400 — 40 — 1600 — SO - 2300 460 —
— R0- 2070 2000

12 11!0—3“—1251]—40—15M—Gﬂ—133ﬂ 11 1520 — 40 - 1600 — 50 — 2300 —60 -
—80- 2150 2660

13 11250 — 40— 1530 — 60 — 1830 - 80 - 2230 12 1600 — 50 — 2300 — 60 — 2668

14

1330 — 40 — 1530 — 60— 1830 — 80 - 2470
~ BS- 2553

13

1640 — &0 — 2GR0 75 2000

14 a [1330 - 40 — 1530 — 60— 1830 — 80 — 2470

-85 -2555+Rs. 50 Spl.pay

14

1760 — 60 — 2600 — 75 — 3050




15 11370- 40— 1530 - 60— 1830202470 | 15 [2000 60 —2300 75 — 3200
—8§5-2620

16 11450 — 80— 1530 —60 — 1830 — 80 —2470{ 16 |[2060 - 60 — 2300 - T — 330K
— §5-2725 — 100 - 2825

17 11590 — 60 — 1830 — 80 — 2470 —85 - 2725] 17 [2200 - 75 — 2800 — 180 — 350
100 -2925 - 125 — 3050

18 [1650 — 60— 1830 80 - 2470 -K5 - 2725 1B (7175 — 73 — 2900 — 10— 3500
100 -2925 — 125 3175

19 1830 — B0 2470 — 5 — 2725 100 - 2025 19 [2500 - 75 — 2800 — 100 — 4000
~125 -3425

20 [2070 — B0 - 2470 — 85— 2725 100 - 0 [2650 — 75 — 266K - 100 — 4200
2025 — 125 -3550

21 [2470 - 85 — 2725 — 100 2925 - 125 - 21 3000 — 100 — 3580 - 125 — 5000
1675

72 {2640 -85 -2725— 1002925 - 125 22 13000 _ 15 _ 47Fs — 180 — 3075
3675 140 3813

73 |2825 - 100 — 2975 - 1253675 - 140 - 73 14200 — [ — 4780 — 150 — 5300

40935

24 3050 — 125 - 3675 140 - 4095 170 - 24 143500150 - 5N0
4435

25 [3175 - 1253675 - 1404095 |70 - 26 15100 - 150 - 5700
4605

26 [4435 — 170~ 5285 26 [5100 - 150 6300

27 27 [5900 -150 - 6708

thphEkktEte b EehannFEd
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SCHEDULE OF PAY SCALES AS ON 01.03.1997
(G.0. (P) No.3000/98Fin. Dated 25.11.1998)

sl Scale of pay (1992) Scale of pay (1997)

No.

81 1715 - 12— 955 — 14— 1025 - 20 - 1065 210 — 60 - 3150 — 65 — 3540 - 0 -368D
<7 (800 - 15— 1010201150 -25 - 1500 [2650-65-3300-70-4000-75-4150

83 325—15—9(!]—!{1—12{}!1-25445{! 2750 — 70— 3800 — 75 — 4625

S4 1950 20— 115025 - 1650 3050 — 75 - 3950 — B0 - 53230

S5 1050 —25— 1150 — 30 - 1660 3350 — 80 - 3830 — 85 - 5275

s6 (1125-25-1150-30- 1720 3590 - §5 — 4100 — 100 — 5400

7 |1200 — 30— 1560 — 40 - 2040 4000 — 00 — 4090 — 100 —60%0

58 1350 — 30 — 1440 — 40 — 1800 -50 - 2200 (4500 — 160 5000 - 125 - 7000
SO 1400 - 40— 1800 — 50 - 2300 4600 — 100 — 5000 — 125 - 7125
S10 | 1400 — 40 — 1600 — 50 — 2300 — 60 - 2600 4600 — 100 — S000 — 125 - 5750 - 150 -
S11 (1520 - 40 — 1600 — 50 — 2300 -60 - 2660 S000 — 135 — 5750 — 150 - 8150
12 1600 — 50 - 2300 — 60 - 2660 5250 — 125 — 5750 — 150 - 8150
13 1640 — 60 — 2600 — 75 - 2900 5500 — 150 — 6100 — 175 — 907S
s14 1760 — 60 — 2600 —75 - 3050 SBO0 - 150 — 6100 — 175 9425
515 |2000 — 60 — 2300 — 75 - 3200 6500 — 175 — 7550 — 200 — 10550
S16 2060 — 60 — 230075 - 3200 6675 — 175 — 7350 — 200 — 10550
S17 (2200 - 75 — 2800 — 100 - 3500 7200 — 200 — 78O0 — 225 — 11400
S18 |2375— 75 — 2900 — 100 - 3500 7450 — 200 — 7650 — 225 — 11475
S19 |2500 — 75 —2800 — 100 - 4000 7800 — 225 — 8475 - 250 - 12975
S20 |2650 - 75 - ZR00 - 100 - 4200 g750 - 250 - 9290 - 275 — 13650
521 (3000 — 100 — 3500 — 125 - 5000 10000 — 300 — 10600 — 325 — 15150
72 3900 - 125 - 4775- 150 - 5075 12000-350 - 12700 - 375 -15325
S33 14200 — 125 - 4700 ~ 150 - 5300 12600 — 375 — 13600

524 |4500 - 150 - 5700 14000 - 400 — | EDGO

825 |5100 - 150 - 5700 14300 — 400 — 18300

526 |5100- 150 - 6300 16300 - 400 - 183040

€27 |5900— 150 — 6500 — 200 - 6700 16300 — 450 - 19900

e ——
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SCHEDULY, OF PAY SCALES AS ON 01.87.2004
(G.O. (F) No. 14572006/ Fin. dAwted 25.03. 20006 &
G.0. (P) No.262 2007/ Fin, dated 19.06.2007)
Seale of pay (1997) Scale of pay (2004)
51 361060 - 3150 — 63 — 3540 70 - 51 2510 — 120 4990 — 1305510 - 140 -
| lsso 5930 - 150 -6230 =
52 2650 — 65 — 3300 — 70 4000 - 75 - 52 |4630 130 — 4990 — 138 5510 140 -
e 5930 — 150 6680 -160 —7000
53 |2750 — 70— 3800 — 75 —4623 53 750 - 120 — 4990 — 130 - 5510 — 140 -
Sy — 150 -6680 — 160 7480 — 170 -
T3M0
=4 |3050 — 75 — 3950 — 80— 5230 54 5350 _ 130 — 5510 140 — 5930 — 150 -
5680 — 16D —T480 <179 ~T990 — 200
a 8390
S5 |3350— 80— 3830 - 85-5275 S5 15650 - 140 — 5930 — 150 — 6681 - 160 -
480 — 170 —7990 -200 _E790
56 [3590 — 85 — 4100 - 100 ~ 5400 56 — 150 — 6680 — 160 — T480— 170 -
7000 — 200 0550 -240 -9830
T7  [4000 — 90 — 4090 - 100 - 6090 57 |6680 - 16 - 7430 - 170 - 7990 - 200 -
oSGl — 280 -10790
b33 45{10—1%—%425—?@!3 5B 48D — 170 — 7990 — 200 - U500 — 240 —
10790 — 280 -11910
9 13600 1005000 — 1257135 | 7900 _ 200 — 9590 — 240 — 10790 —280 -
104600 — 100 — 5000 — 125 — 5750 - g9 (11910 — 340 —12930
150 -8000
[R11 15000- 123 - 5750 - 150 - $150 s10 am-m—ﬁm-m-lm—:nln--
11910 - 340 -13270
13 |5050— 1255750 — 150 — 8150 511 ETW—HH~GS?G~21E~ED‘?W—I!I-
11910 — 340 -13610
513 [5500 — 150 —6100— 1739075 %12 ?lﬂﬂ—lﬂﬂ—?i‘lﬂ—m-—lﬂﬂﬂ—m—
11910 — 340 -13610 — 380 15510
514 |5800 — 150— 6100 — 175 — 9423 513 19590 340 _ 17790 — 280 — 11510 —340
13610 — 380 -16650
515 500 _ 175 — 1550 — 200 - 10550 S14 :M—ﬂu-lnaiu—m—lﬁw-m
_ 16650 — 450-1 8000
516 rﬁﬁﬁ—l?i-—ﬁjﬂ-lﬂﬂ - 10550 815 11070 — 280 - 11910-340 - 13610 — 180 -
16650 — 450 -18450
517 7300 — 200 — 7800 — 225 — 11400 516 119}1:--344:-—135:13"330—1&55{1—43&
- 16350 _
1518 7450 - 200 - 7650 —225 11473 g17 11H—m-liﬁlﬂrm-lﬁiu—4ﬂ
L 19R00
510 |7800 — 225 — 8475 — 250~ 12975 GIE |12930 - 340 - 13610 - 360 - 16650 — 456
&= - MI250 ;
S0 |8250 - 250 — 9250 — 275 — 13630 819 |13610 — 380 — 16650 — 450 — 20700
571 |10000 — 300 — 10600 — 325 — 15150 | S20 | 6650 — 450 — 20700 — 500 — 23200




S22 (12000 - 350= 12700 - 375 — 15325 | §21 SOT00 — 500 — 23200 — 550 — 25800 - 600
523 [12600 — 375 - 15600 - 26600
24 14000 — 400 — 18000 <27 [23200 — S50 — 25400 — GO0 — 26600 — 650
. -31150
§25 |14300 — 400 — 18300 23 [25400 — GO0 — 26608 — 650 - 33100
526 |16300 — 400 — 18300 524 [26600 — 650 — 33750

27 16300 — 450 — 19900

Mastcr Scale

4510-120-4990-136-5510-140-9930-1 50-
6680-160-7480-170-7990- 200-9500-240-
10730-280-11910-340-13610-380-16650-
450-20700- S00-23200-550-25406-600-

26600-650-33750

(RS AT f e B DLy
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SCHEDULE OF PAY SCALES AS ON 01072009
G.O. (P) No.857201 1/Fin Dated 26.02.2811)

Sl Seales of pay (2004) Si Rovised scales of pay (2069)

No Mo f

1. | 4510-120-4990-130-5510-180-5930- | 1. | 8500-230-9190-250-9940-270-1 1629-
150-6230 300-12720-330-13210

2. | 4630-120.4990-130-5510-140-5930- | 2. | B730-230-9190-250-5940-270-11020-
150-6680-160-TOM) 300-1 2220-330-13540 !

3. | 4750-120-4990-130-5510-140-5930- | 3. | B960-230-9190-250-9946_270-1 1020-
| S0-6680-160-7480-170-7820 | 300-12220-330-13540-360-14260

4 | S250-130-5510-140-5930-150-6680- | 4. | 9100-250-0940-270-1 1020-300-1 2220
160-T480-170-7990-200-E390 330-13540-360-14980-400-1 5780

5. | 5650-140-5930-150-6680-160-7280- | 5. | 9940-270-1 1020-300-12220-390-13540-
170-7990-200-8790 _ 360)-14980-900-16580 i

6. | 6080-150-6680-160-7480-170-7990- | 6. | 10480-270-11020-306-12220-330-1 3540-
200-9590-240-9830 360-14980-400-16980-440-15300

7. | 6680-160-7480-170-7990-200-9590- | 7. | 11620-300-12220-330-13540-360-14980- |
240-10790 400-16980-440- 1 §T40-FO0-D24H

8. | 7480-170-7990-200-9590-240- 8. | 13210-330-13540-360-19980-4900- 16080
10790-280-11910 440-18740-500-21 242-560-22360

9. | 7990-200-9590-240-10790-280- 0. | 13900-360-14980_400-16980-540-18740-
11910-340-12930 500-21240-560-24040

10. | §390-200-9590-240-10790-280- 10, | 14620-360-149850-400- ) 599044016740~
1 1910-340-13270 500-21 240-560-24040620. 252840

11. | B790-200-9590-240-10790-280- 11, | 15380-400-16980-440.18740-560-21240-
11910-340-13610 SH0-24040-620-25900

12. | 9190-200-9590-240-1079G-280- 12.] 16]R0-400-16980-440-1K740-500-2 1240-
11910-340-13610-380-1 3510 560-24040-620-27 | 40-680-29 180

13. | 9590-240-10790-280-11910-340- 13.| 16980-440-18740-500-21 240-560-24040- |
13610-380-16650 620-27140-680-29860-750-31360

14. | 10790-280-11910-340-13610-380- 13.] 15740-500-21 240-560-28040620-2T140-
16650-450-18000 680-29860-750-32860-E20-33680

15. | 11070-280-11910-340-13610-380- 15.| 19240-500-21240-560-24040-620-271 80
16650-450-18450 680-29860-750-32860-820-34500

16. | 11910-340-13610-380-16650-450- 16. | 20740-500-21240-560-24040-620-27140-
19350 680-29860-750-32860-820-361 40

17. | 12250-340-13610-380-16650-450- 17.] 21240-560-24040-620-771 46-680-29860-
19800 750-12860-820- 36 | 40-900-3 7640

18, | 12930-340-13610-380-1 6650-450- 1B. | 22360-560-24040-620-27140-680-29860-
20250 T50-32860-820-36140-9D0-37940

19. | 13610-380-16650-450-20700 19, | 24040-620-27140-680-29860-T30-32860-

B20-36140-900-38840

a3



16650-450-20700-500-23200

0. M, | 2RIBU-SEO-29860-T50-12B60-E20-36 1 40-
O00-L0640- 1 000-4 3640
21, 32110-750-12B60-K20- 361 40-900-40044-
| 00044640
21. | 20700-500-23200-550-25400-600- 22. | 36120-200-30640-1000-48640-1 100
26600 £90740
22. | 23200-550-25400-600-26600-650- | 23.| 40680-1000-48680-1 100-57440
31150
24. | 42640-1000-48640-1 100-3T440-1 200-
58640
23. | 25400-600-26600-650-33100 25. | 94630-1000-48640-1100-57440-1200-
58640
20600-050-33750 26. | 46640-1000-48640-1 100-57440-1 200-
SOEAD
27.| 48640-1100-57440-1200-59840

Master Scale

4510-120-4990-130-5510-140-5930-
150-

Master Scale

RS00-230-9] 30-250-9940-270-1 IA0-
300-

6680~ 160-7480-170-7990-200-9590-
240-

12220 330-13540-360- 1 4980400 -
169E0-

10790-280- 11910-340-13610-380-
16650-450-20700-500- 23200-550-
25400-600-266(0- 650-337H

440- 18740-500- 21240-560-24088-620-
27140-680-29860-T50-32860- ENG-
36140-900-40640- 1D00-48640-1 10D-
574440 1200- 59840

L2 bt 22 ARl oL L LD Ll R R L




SCHEDULE OF PAY SCALES AS ON 01L07.2014
(G.O. (P) No.7/2016/Fin duted 20404 2016)

Li'!!-—ﬂ-’:"@#ﬂ&?ﬂ—l 1020-300- 12220-
330~ 13540-360-14980-400- 15780

Soale Seales of Pay (2009) | Rewised Scales of Pay (2014)
Na. 2
- [E500-230-9190-250-9940-270-11028- 16500-500-20M0-550-22200-600-25200-650-

: 300-12220-330-13210 2 TRO0-TO0-29N00-$00-33900-900- 35 TN |
£730.230.9190-250-9940 270- 11020 |17000-500-20066-550-22200-600-25200-650-
300-12220.330- 13540 27800 TOD-2O80-E00-37900-908-37500

= 1603606940270 1 1020- | 17500-500-20000-550-22200-600-25200-650-
127203301 3540-360-14260 760000 29900-§00-33900.900-37500-1000-
19500
ry

1 SOOGS0 206 5 50-2 2200-600-25200-650-
ITEROL-FO0- 29906-B00-33900-900-37500-1008-
41 500

5, [9940-270-11020-300-12220-330- 13340- P06 500 - 20006-5 5022 200-600-2 5 200-650-
360-14980-400-16580 FTHO0-FO0-TVI00-K00-3 T900-900-3 7500-1000-
42500-1 19043660
. 10480-270-11020-300-1 2220-330- PO00E-5S0-27 200-600-2 5200-650-2TRO0- FOO-
13540-360-14980-400-] 6980-440- 18300 [29900-500-33900-900-3 7 500-1000-421500-
1 1B 45880
¥. 11620-300-12220-330-13540-360-14950- [Z22006080-252008-650-2 TROD- OG- 29900 -$00-
400-16980-440-18740-500-20240 33R00-Cn 3 THE0-1000-22500-1 100-4B000
K.
13210-330-13540-360-14980-400- 1 6980- | 25200-630-2T800-700-29900-800-33900-900-
440-18740-500-21240-560-22360 TTSON-1000-47500-1 1 00-48006-1 200-54000
¥ 13000-360- 1 4080-400- 1 6980-440-18740- 126500-650-2TH00-700-29900-5ii0-3 3500-500-
S00-21240-560-24040 3TSO0- 108475001 | 00-48000- 1 200-5400-
1350-56700
B 1 4620-360-14980-400-16980-440-1 §740- [Z7H00-T00-20%0-$00-3 31900-900-2 7500-1000-
S00-21240-560-24040-620-25280 42500-1 100-4R000- 1 200-54000-1350-59400
ol 15380-400-16980-440-18740-500-21240- [20200-700-20900-800-3 3900-900-37500- 1006-
S60-24040-620-25900 4750001 HOD-SB000-1 200-54000- 1 350-59400-
1 SO0-52400
o | G1B0-800-16980-440-1 §740-500-21240- [ 30700-800-33900-900-3 7500-1000-42500-
S50-24040-620-27140-680-291 80 1 10048000 1 200-54000-1150-59400- 1 500-
|asa00
A% GORD-440-18740-500-3 1 240-560-249040- [32300-800-33900-900-37500-14000-42500-
20-27140-650-29860-750-31360 1 100-2R000- 1 200-54000-1 350- 594001 S006-
£5400- | 65068 70D
14,

18740-500-21240-560-24040-620-27 140-
29860-750-32360-820-33680

35 TO0-000-37500-1000-42500-1 100-48006-
1 200-54000-1 350-594()-1 500-65400- 1 650-
T2000- 1 R00-THE00




400-16980-440-1 8740-500-21240-
560-74040-620-27140-680-29860-
750-32860-820-36140-900-40640-
1000-48640-1100-57440-1200-59840

15, |19240-500-21240-560-24040-620- HGO0-SO- 3 TS006-1000-42500-1 L00-4R000-
27 140-680-29R60-750-32860-82(- 1200-S4000-1350-59400- 1 500-65400-1650-
34500 72000- 1 860-79200

16, |20740-500-21240-560-24040-620- 30500 1 O00-42500-1 1 00-48000-1 200-54000-
27140-680-29860-750-32860-820- 1350-59400-1 S00-65400-1650-T2000-1800-
36140 # 1 001 - 20060-K 3000

17, |21240-560-24040-620-2T140-680- A0500-1000-42506-1 1 {{-48000-1200-54000-
HRG0-T50-32860-820-36140)-900- 1350-59500-1500-65400- 1 650-72004-1 800-
37040 £ 1 D00-2000-83000

1R, |22360-560-24040-620-27140-680- 47500-1 100-4B000-1 200-54000-1350-59400-
I0860-T50-32860-820-36140-900- 1 500-65400-1650-72000-1800-81000-2000-
37940 £7000

19, |24040-620-27140-680-29860-750- A5800-1 100-48000-1200-54000-1350-59400-
32860-820-36140-000-38840 1 500-65800-1650-T2000-1 800-8 1000-2000-

B oM

20, |29180-680-29860-750-32860-820- 55350-1350-59400-1 500-65400- 1 650-72000-
361 40-900-40640-1000-43640 | BO0-8 H000-2000-97000-2200- 101400

1. 132110-750-32860-820-36140-900- GOR0-1 500-65400-1650-T2000- 1 800-X 1 000-
A0640-1000-44640) 2000-97000-2200- 103600

22, [36140-900-400640-1000-48640-1 100- |68 T00-1650-T2000-1800-8 1000-2000-9T000-
49740 2N TORONME-2400-1 10400

73, |40640-1000-48640-1100-37440 77400- | B00-8 1000-2000-97000-2200-1080(0-

2400-115200

71, |42640-1000-45640-1100-57440-1200- £ 1000-2000-97000-2200- 1 08000-2400-1 17600
58640

25 |44640-1000-48640-1100-57440-1200- sm-mmzmn-msmzmmﬁm
SRE40

26, |46640-1000-45640-1100-57440-1200- mmwlmzm:m
SOR40

37, |4B640-1100-57440-1200-59840 G3000-2000-97000-2200- | 0R000-2400-120000

Master |8500-230-9190-250-9940-270-11020- 16500-500-20000-550-22200-600-25200-650-

Seale 300-12720:330-13540-360-1498{)- FTE00-TO0-29900-800- 1 3000-900-37500- 1 000-

42500-1 100-48000-1200-54000-1350-59400-
1500-65400-1650-72000-1 800-81000-2000-
GTO00-2200- L0S000-240(-1 20000

o e oy o i e o R



rnymmmzuundmummm

S00-33900-900-37500-1000-
42500-1100-48000- 1 200-54080

FROO- 1200-52600 -1 300- SESH0-1 590
TO6- | S00-L5300- 1608-
TO0I0-1800- 75800

Scule Revised Scale of Pay [2014] Revised Seale of Puy [3H19) Mamber of
No Saimges
T1 | 16500-500-20000-350-27 300 60025200 T3000-700-27900-800-31 V- S0-FEIN0- 31
|650.27200-700. 29900-R00-33900-900- | 1000-42300-1100- ATHON-1 200 S 0080
35700 4

3 | 17000-500-20000-550-22200- 600-25200- 2 3700-100-2 TH00-F00-3 1 106- F00- - 12
650-27E00-700- 29908-R06-37900-000- | 1G00-42300- | 100- 78061200 - 52600
37500

23 |17500-500-206000-550-22200-600-25200- | 24400.T00-27900-800-3 1 10H- SH0- TR 13
| 650-27800-700- 20000-800-33%00-900- | 1000-42300- 1100 S7500- LR00-52600-
37500- 1000-39500 1300-55200

54 |1B000-500-20000-550-22200- 600-25200- [25100-700-2T900-500-31 M- 00383 00- 34
E50-2TROD-TO0- 29900-E00-73000-000- | 1000-42300-1 100- 4TEO0-1 200-S 2680
37500 1000-41508 1300-56500- 1400-57900

S8 | 10000-500-20000-550-22M0-600-25200- [26500-700-2 T900-S00-31 100 Shi-35300- FT
£50-27800-700- 20900-800-33000-000- | 100042300~ 1 14 47THOG-1206-SD600-
I7500- 1000-42500-1 100-43600 1300-56500- 1400-60700

6 | 20000-500-20000-550-22200- 600-25200- {2 THI0-500-3 | 100-900-35300- 1000- 34
650-7 TR00-700- 29000-800-33900-900-  |42300-1 100-4 7800~ 200- 36001 366-
37500- |000-32500-1 HOO-5800 SGSOL | 400-60M0 | 50067700

&7 [22200-600-25200-650-7 THY- 31 100-900-3E300- 100022300 1 1e- 2
TOO-29000-$00.3 3000-900- L4 TRO0- 1 200-S2600-{ 300- SE-1afk).
37500-1000-£2500-1 100-45000 |6O700-1500-65200- 1600-GEEH)

B8 |25200-650-27800-700-29900- 15500-900-38300-1000-47306- 1160- iz

100042 500-1 100-43000-1200-
£4000-1350-59400- 1 500-45400-
1650-68 700

S6HS001- T HO0-60 T 1 F00- 65200 Hi-
TOOG- | BO0-TR000- 2008-89000-I200-

(95600 !

50 [26500-650-27800-700-79800- 800-33900- [17400-900-38300-1000-£2300- 1798- 32
900-37500-1000- 42500-1 100-48000- FTHO0-1 200-52600-1 300 SE500-1400-
1 200-54000- 1350-56700 l60700- | S00-65200- | GO0-FORHH-LINHE-
THO00
S10 |27800-700-29900-800-33900- S00-37500- 392001 (00-42300-1 100-47H00- 1300- 32
1000-42500-1 100- 480906-1200-54000- §2600- | 300-SE500- 1 400- GOTO0-1506-
1350-55400 1 60T O 1 R0 TRO0O- DM
3000
S11 [20200-T00-20000-§00-33900- 900-37500- |41300-1000-42300-1 100-4TH06- 1206- 32
1000-42500-1 100~ 45006-1200-54000-  |52600-1300-56500-1400- 68700-1 500
1350-59400- 1500-62400 0-1604-70000- | SOB-THI00- 2000
£12 [|30700-£00-33900-900-3 TSH0- 43400-1 100-27800- 1 200-S2600. 1 300- 12
1000-42500-1 | 00-48000-1200- $6500- 1 400-60706-1500- £5200-1680-
54000-1350-50400. 1 SON-65500 mlmmmm
S13  |32300-800-33000-900-37500- (45600-1 100-4 TRO0-1 200- 52608 1300- 32

514

[35700-900-37500-1000-21500-

1 100-45000-1260-54008-1350-
59400- 1 500-65400- 1650-T2000- 1500-
TS600

SOZ00-1 200-32680-1300- 56300 1300-
HBOT700- | S00-65200. 1600 TOHNG0-1RO0-
FOO0- 2600 FRON0- 220 0 TROT- 250
105300

32

37




37500-1000-42500-1 100-48000- ] 20-
S4000-1350-59400-1 S00-65400-1650.-
T2000- 1800-8 1000-2000 -5 F006-2 200-
1 GB000-2400- | 20000

1300-56500-1400-60700- | SO0-65200-
1600-70000- 1 BOO-7H000- 200089000
2200-97800-2500-1 | 5300-2800-140500-

|3100-149800-3400. | 66800

SIS |36600-900-37500-1000-43500, 14001 200-52600-1300-S6500_ 1800 3
1100-48000-1 200-54000-1 150- [GOT00- | 500-65200- | 600- TOOHE-1800-
59400-1 500-65400-1650-7 2000 TO000-2000-ES0H- 2200-9 TRIA-T500.-

_ L800-7920K0 110300

S16  [39500-1000-42500-1 | D0-4E006- S5200-1300-56500-1400-60 70— 32
1200-54000-13 50-59400-] 500- 1 500-65200- 1 600 TOO00- 1 $O6.
65400-1650-T2000-1 800-8 1004 TOI00-2000-89000. 2 2009 TROO.
2000-83000 [2500-115300

S17  |40500-1000-42500-1 100-4B000- SE300-1400-60700-1 S00-65200- 1 - 32
1200-54000-1 350-59400-] 500- TOOO0- | BOO- 79000 2000800007300,
|65400-1650-72000-1 BO0-5 1 000- STROD-2500- | 1 5300-2R00-1 1 K100
2000-85000

S18  [42500-1100-43000-1200-54000- S9300-1 400-60700- | S00-55200- 1500 11
1350-59400-1500-65400-1650- TOO00-1 800-T9000-2000- SO0N0-2200.
T2000-1 8B00-8 1 00-2000-8 7060 ST800-2500- 1 15300- 2R00-1 20980

519 45800-1 100-48000-1 200-54000- 63 700- | S00-65700-1600-TOMN- 1800 29
1350-59400- 1 500-65400-1550. TR00G-2000-89000-2200- OTEM0-250(-
T2000-1800-8 | DO0-2000-89000 [ 15300-2800-121 700

820 [55350-1350-59400-1 S00-65200- TT200- 1 800-TR000- 2000 -80000. 7200 27

. 1650-72000-1800-8 1000-2000- QTROD-2500-1 1 5300-2800- | $BSEN
G7000-2200-101 400

S21 | 60900-1500-65400-1650-72000- B5000-2000-89000-2200-97800- 2500- 24
1800-81000-2000-97000-2200- 1E5300-2800-140500-3100- 143600
103600

511  [6RT00-1650-72000-1800-K | 000 195600-2200-97800-2 500-1 15300-2800- 22
2000-97000-2200-1 08000-7 406 140500-3 100- 1 49800-3400-153 200
110400

823  |77400-1800-81000-2000-07000. | OTRO0-2500-115300-2800- 140500, 11
2200-108000-2400-1 15200 3 100- 149800-3400- 160000

B4 |81000-2000-97000-2200- | 080002400 112800-2500-1 15300-2800- {40500 18
117600 3 100-149800-3400- | 51400

8525 |E5000-2000-97000-2200- |08000-240(- 118100-2800- 1 40500-3 | 00- 1 49800- 16
| 17600 3400-1 63400

826 |B9000-2000-97000-2200- | 0R00-_24010. I 23700-2800-140500-3100- | 40800 15
120000 3400- | GEEOD

827 |93000-2000-97000-2200- | 0EMIE-2400. F20300-2800- 140500-3 | (- | 49800- 13
120000 3400- | 66800

Master | 16500-500-20000-550-22200-600-25200- Z3000-700-27900-800-1 | 100-900-38300- K3

Scale  |650-27800-700-29900-$00-33908-90(. 1 000-42300- 1 100-4TB00- | 260. S2600.

LR L i L LN T -




FAY OF PART — TIME OONTRCENT EMPLOYEES FROM TIME TO TIME

SL, Category | 1988 1992 | 4997 | 2004 2609 2wig 019
Nao
L Part time
4E50-110- | 9349220 | [13000-330.
R 410 | @60 | 1500 | 2600 | 5400-120- | 11i00-240- | 15970 366-
:mh”:f" “”“l ": G000 140- | 12300260 | 17810-3%0.
400 24 - owe G700-166- 13600- 19364 30-
but below 800 TS0 I00-14800 20
sg.m
B Part time | s250.100. | $208.200. 1 15060.380-
:-::uurs weeper i1 im 125 | 2300 S850-110- 1002200 T a500-F30-
cleaner, whese 1H00-280- | 17180-360-
area of work is S90- 1.20- 1 23002500 180
100 sq.m shove mm_ 15340
bt below 406
sqam
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SCHEDULE IH

ILLUSTRATIONS OF RE-FIXATION OF PENSION

1 Casc No 1 2 5
o Tahsildar’ Semior Hicad Mistress
£ NE——— Pean Superiniendont {Secondary School)
3 Deepartment General Administratson Rovenue Gieneral Bducation
4 Date of Retirement 31/12/2000 31/10/2004 3170371993
* | Scale of Pay at the time of : 16790-280-11910- | 2200-75-2800-100-
5 o Bnbie 3050-75-3950-80-5230 i0.i%618 3500
51 400-1200-52600- | -
$5200-1300-56500-
_ ~ |3mo0-700-27900-800-| (oo SES00 A, | 1400-60700-1500-
Corresponding Scale in the|  31100-900-38300- . " | 65200-1600-T0000-
6 | 60} TOO00- 1RO0-
REW VSN 1000-42300-1 100 19000-2006-8F000- 1 BOO-THO00-2000-
4TROO- 1 200-52600 400H00-2200-97800-
-9 TRON-2500-
2500-1 15300
1 10300
7 Bﬁm"‘ o 4,510 214,750 £2.900
No. of vears of qualifying
% : 2 3 7
service [(5] ?
A Wi et 212,699 £23,500 218,682
10| Consclidated Pension 717,530 732 430 725 790
i1 | Minimum Assured Pension 11,455 225,700 224 840
12 Revised Penzion 717,530 3245 725,790
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ILLUSTRATIONS OF REVISION OF FAMILY PENSION

I

1 Case No., 1 2
z Designation High School Assistan Dieputy [Hrector
Senior Grade
3 Departmcnt General Education Mining and Geedogy
Depariment
- Date of Retirenrent 31/052007 31011984
==
s | ‘ScaleoflPay at thetime of| 10790.280-11910-346-13618 1950-75-2100-85-2950
Retirement
=172 57 . =
g | ESERSMIDR | ez
om0, 2000-89000-2200- 1100-149800-3400-
97800-2500-105300 153200
Basic Pay at the time of a
T s it 715.130.0¢ T2 _REGES.0E
g No. of years of 27 32
qualifving service [35]
, | Existing Family Peasion s 715.818.00 717,409 00
an 01/07/2019
10 Consolidated Pension #21.830.00 ¥24,030.00
11 Minimum Assured 715.,060.00 128,680.00
Pension
12 | Revised Family Pension 21, 830.00 718 680,00
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